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Dear Supervisors:

DEPARTMENT OF PARKS AND RECREATION: APPROVAL OF
A MOWING SERVICES CONTRACT

FOR SANTA CLARITA VALLEY AREA PARKS
(SUPERVISORIAL DISTRICT 5)

(3 VOTES)

IT IS RECOMMENDED THAT YOUR BOARD:

1. Find that this project is categorically exempt from the California Environmental
Quality Act pursuant to the State California Environmental Quality Act Guidelines
and the County's Environmental Document Reporting Procedures and Guidelines
adopted by your Board on November 17,1987, cited herein.

2. Find that the recommended Contract for mowing services can be performed

more economically by an independent Contractor than by County employees for
the maintenance of Santa Clarita Valley Area Parks.

3. Approve and instruct the Chairman to sign the contract with Rich Meier's
Landscaping, Inc., for mowing services at Del Valle Park, William S. Hart
Regional Park, Hasley Canyon Park, Northbridge Park, Richard Rioux Memorial
Park, Val Verde Park, Chesebrough Park, David March Park and Jake Kuredjian
Memorial Park, collectively known as the Santa Clarita Valley Area Parks, and
including mowing services at Castaic Sports Complex and North Agency
Headquarters, for a total maximum cost of $77,987 per year, for two (2) years
upon Board approval, with three (3) one-year renewal options, for a maximum
contract term of five (5) years.

"To Enrich Lives Through Effective And Caring Service"
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4. Authorize the Director of Parks and Recreation to exercise the Contract renewal

options annually, if in the opinion of the Director, the Contractor has successfully
performed the services during the previous Contract period and the services are
still required and cost-effective, and which may include a cost-of-living
adjustment per option year as determined by the Chief Executive Office.

5. Authorize the Director to annually expend up to $7,800 per year for unforeseen
services/emergencies, and additional work within the scope of the contract,
which could increase the total annual contract cost to a maximum of $85,787 per
year.

PURPOSE/JUSTIFICATION OF RECOMMENDED ACTION

The park maintenance services are currently provided by the private sector through a
Contract with Rich Meier's Landscaping, Inc., which expires on October 31, 2007. The
contract services include mowing nine (9) parks, the Castaic Sports Complex and the
North Agency Headquarters. The proposed Contract with Rich Meier's Landscaping,
Inc., (Rich Meier's) will replace that Contract and ensure that the Department of Parks
and Recreation (Department) continues to provide the best possible services to the
public without any interruption of services.

The Department's cost analysis shows that services can be performed more
economically by an independent Contractor. The proposed contracted services will
enable the Department to continue to provide park mowing services at the present
service level which will ensure park patrons enjoyment of the eleven (11) facilities,
consisting of the Santa Clarita Valley Area Parks, the Castaic Sports Complex and the
North Agency Headquarters resulting in savings to the County.

Implementation of Strategic Plan Goals

The proposed Contract with Rich Meier's will further the County of Los Angeles's
(County) Strategic Plan Service Excellence (Goal 1) and Fiscal Responsibility (Goal 4)
through the provision of quality mowing services at a savings over County costs.

FISCAL IMPACT/FINANCING

In accordance with County policy, the Contract contains a cost-of-living adjustment
(COLA) provision based on an annual rate determined by the Chief Executive Office
(CEO), whereby the Director of Parks and Recreation (Director), at his sole discretion
may increase the Contractor's compensation during the option years. The decision to
include the COLA is based on the Department's experience that Contractors may incur
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an increase in costs, such as insurance premiums, fuel, etc., during the option years
which could impact their performance. As a result, this provision allows the Director to
review cost information during the option years to determine if a COLA is justified,
subject to approval by the CEO.

To manage unforeseen service needs or emergencies affecting the maintenance of the
park facilities, the Department is recommending that your Board authorize the Director
to approve additional services on an as-needed basis within the scope of work up to
10 percent in any Contract year or extension period.

Although the base Contract amount includes regularly scheduled maintenance
activities, the unforeseen needs provides for maintenance activities that are not
anticipated or do not occur on a regular basis. These services may include additional
areas for park mowing services and repairs, due to vandalism or to maintain public
safety.

The Department will not request the Contractor to perform services which will exceed
the approved maximum Contract amount, scope of work, or Contract dates. If such
services become necessary, the Department will either perform such work or wil seek
such necessary advance approval from your Board.

Operating Budget Impact

The actual annual cost of the proposed Contract is $77,987, or one percent, greater
than the current Contract cost of $77,107. Although there has been an increase in the
living wage rates, the impact on this contract is nominal because the services for Acton
Park have been removed from this scope of services and included with services to the
Antelope Valley parks for operational efficiency. Sufficient appropriation is budgeted in
the Department's Fiscal Year 2007-08 Operating Budget to fund the cost of the

recommended contract and any unforeseen service/emergency needs, including the
recent Board action to increase the living wage rates to accommodate the cost in the
current year and future years of the contract.

FACTS AND PROVISIONS/LEGAL REQUIREMENTS

The term of the Contract is for two (2) years and includes a provision whereby the

Director may annually extend the Contract for up to three (3) one-year option periods for
a maximum contract term of five (5) years. The Director may exercise options if, in his
opinion, the Contractor has successfully performed the services during the previous

Contract period and the services are still required and cost-effective.
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The County's Proposition A and Living Wage Ordinance (LWO) provisions apply to this
proposed Contract, as County employees can perform these contracted services. The
Contract complies with all of the requirements of the County Code Section 2.160. The
Contractor will pay its full-time employees the required $11.84 per hour without health
benefits or $9.64 per hour with health benefits of $2.20 per hour, as specified in the
Living Wage Ordinance amended by your Board on March 15, 2007, and confirms that it
will comply with the County's Living Wage reporting requirements.

In compliance with the provisions of the County Code Sections 2.121.250 through
2.121.420, this Department solicited proposals from private Contractors for mowing
services for Santa Clarita Valley Area Parks.

The mandatory requirements for contracting, as identified in Section 2.121.380 of the
County Code have been met.

The Proposition A cost analysis indicates that the recommended contract for mowing
services at Santa Clarita Valley Area Parks can be performed more economically by the
private sector. The annual contract cost, of $90,570 represents the contractors direct
cost of $77,987 plus the Department's indirect cost of $12,582 for contract monitoring.
This represents an estimated savings of $77,607 compared to the estimated annual
County cost of $168,177 to perform similar services for one year (Attachments I, II, and
III) .

Contract monitoring consists of administrative and field audits and evaluations of

contract performance and compliance. This includes, but is not limited to, on-site visits
of contractor's various locations to conduct evaluations of the quality and frequency of
mowing services; evaluation to ensure that insurance documents are up to date;
conducting employee interviews for the LWO and County Jury Service Program
compliance and reporting requirements; and for the purposes of maintaining an updated
Countywide Contracting database.

The award of this Contract will not result in unauthorized disclosure of confidential
information and will be in full compliance with federal, State and County regulations.

Alternative resources are available so that the services can be obtained from another
source in the event of default by the Contractor.
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The Contract includes a provision for the Contractor to first consider hiring County
employees targeted for layoff or qualified former County employees who are on a
reemployment list during the life of the Contract when filling future vacancies. The
Contract also requires that the Contractor consider hiring participants of the Greater
Avenues for Independence (GAIN) and General Relief Opportunities for Work (GROW)
programs.

The Contract contains Contractor Responsibility and Debarment language.

Provisions for the County's Jury Service Program have been included in the Contract.
The Contractor agreed to comply with and adhere to the County Jury Service Program,
and has completed a Certification of Compliance form.

The Contract contains a provision that limits the County's obligation if the Board of
Supervisors does not appropriate funding for each year of the Contract.

The Safely Surrender Baby Law provision is included in the Contract, which requires the
Contractor to notify and provide a fact sheet to their employees regarding the Safely
Surrendered Baby Law, its implementation in the County, and where to safely surrender
a baby.

The Contract complies with all of the requirements of the County's Child Support

Compliance Program.

The Department will comply with the Board policy to exclude the cost of labor from the
base upon which a COLA is calculated, unless the Contractor can show that its labor
cost will actually increase.

The California State Department of Industrial Relations, Division of Labor Standards
Enforcement, was contacted and reported no negative information on the Contractor.

This Contract contains the County's standard provisions regarding Contractor

obligations and is in compliance with all Board and CEO requirements.

. Rich Meier's has executed the attached Contract and will provide the required insurance
policies prior to the start of this Contract naming the County as an additional insured.

County Counsel has approved the Contract as to form.
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ENVIRONMENTAL DOCUMENTATION

The approval of this Contract for mowing services is categorically exempt
from California Environmental Quality Act (CEQA) in accordance with
Section 15301 (h) of the CEQA Guidelines and Class 1 u) of the Environmental
Document Reporting Procedures and Guidelines, adopted by your Board on
November 17, 1987, because the project involves maintenance of existing facilities.

CONTRACTING PROCESS

On June 14, 2007, the Department commenced solicitation for mowing services by
posting a notice for this project on the County's "Doing Business with Us" website. The
notice also included a link to download the solicitation package and bilingual instructions
on how to contact the Department regarding this project. Attachment V is a listing of
Contractors who are registered for Landscape Maintenance Services on the Internal
Services Department's Website and received notification of this project. Prospective
Contractors were additionally solicited by placing a legal ad in The Signal of Santa
Clarita Valley.

On June 27,2007, five (5) companies attended the Proposer's Conference. On July 12,
2007, the Department received three (3) proposals.

All proposals were first reviewed to ensure compliance with mandatory minimum
requirements outlined in the Request for Proposals (RFP). Two (2) proposals having
met those requirements were then evaluated by an evaluation committee.

One proposal failed to meet the RFP minimum requirements and was deemed
non-responsive by the Department. A Disqualification notice was issued to the
proposer and informed of his option to request a Disqualification Review. The
Department did not receive a response from the proposer.

The Evaluation Committee consisted of three (3) Department employees. The
Committee Members reviewed each proposal for business experience and
qualifications, staffing, compliance with the Living Wage Program, quality control and
the ability to accomplish the required mowing services. Based on the evaluation criteria
described in the RFP, Rich Meier's was determined to be the highest-rated proposer
and the most cost-effective proposal.

Proposition A Contracts valued under $1 million are no longer reviewed by the
Auditor-Controller for cost-effectiveness, as stated in their memorandum of October 2,
2003. Therefore, the Proposition A cost analysis was performed internally using the
guidelines and methodologies consistent with the Auditor-Controller procedures.
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Attachment IV reflects the Proposer's minority participation. It should be noted that
upon final analysis and award, the Contractor was selected without regard to gender,
race, creed or color

IMPACT ON CURRENT SERVICES (OR PROJECTS)

The award of this Contract will not infringe on the role of the County in its relationship to
its residents, and the County's ability to respond to emergencies will not be impaired.
There is no change in risk exposure to the County. Additionally, this Contract will not
result in the displacement of any County personnel as these services are currently
being performed by the private sector. It is anticipated that this Contract will commence
after Board approval. Therefore, there will be no impact to existing staff or service
levels.

CONCLUSION

It is requested that a certified copy of the action taken by your Board and a fully
executed copy of the attached Contract be mailed to Rich Meier's Landscaping, Inc.,
Attention: Mr. Richard Meier, 41636 50th. Street West, Quartz Hill, California 93536. It
is also requested that four (4) conformed copies be forwarded to the Department of
Parks and Recreation.

Respectfully submitted,

~~
WILLIAM T FUJIOKA
Chief Executive Officer

WTF:RG
KEH:gb

Attachments (5)

c: County Counsel

Director of Parks and Recreation

100907 P&R_Santa Clarita Valley Area Parks. DOC
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Exhibit B 
 

STATEMENT OF WORK 
SANTA CLARITA VALLEY AREA PARKS 

PART I.  ADMINISTRATIVE SPECIFICATIONS 
 

1.0 GENERAL REQUIREMENTS 
 1.1 The Contractor shall thoroughly complete each task in a professional, 

workmanlike manner.  To this end, the Contractor will use quality 
equipment and materials that comply with all current regulations.  The 
safety of workers, passersby, and the public shall be paramount.  

 1.2 The Contractor shall provide the labor, materials, and equipment 
necessary for the provision of mowing services, except as otherwise 
specified hereinafter.  Tasks shall be performed with nothing but the 
highest of standards at no less than the frequencies set forth herein.   

 1.3 The Contractor is hereby required to render and provide mowing services 
pursuant to specifications and frequencies established by the County of 
Los Angeles Department of Parks and Recreation, as set forth herein or 
revised by the County.  The specific frequencies per site are identified in 
Exhibit A, Pricing and Billing Schedule and Performance Frequencies  and 
govern the Contractor's completion of required operations.   

 1.4 The Contractor shall not work or perform any operations, particularly 
during periods of inclement weather, which may destroy or damage 
groundcover, athletic or turf areas.   

 1.5 The Contractor recognizes, that during the course of this Contract, other 
activities and operations may be conducted by County work forces and 
other contracted parties.  These activities may include, but not be limited 
to, landscape refurbishment, irrigation system modification or repair, 
construction and/or storm related operations.  The Contractor may be 
required to modify or curtail certain tasks and operations and shall 
promptly comply with any request therefor by the Director.   

 1.6 The Contractor shall, during the hours and days of maintenance service, 
as identified in Section 6.0, respond to all emergencies within two (2) 
hours of notification.   

 1.7 The Contractor shall be required to clearly identify and equip each vehicle 
used at said facilities with decals on the exterior right and left front door 
panels identifying the Contractor's name, and phone number.  

2.0 FACILITIES TO BE MAINTAINED 
 2.1 The facilities to be maintained under the provisions of this Contract are as 

follows and are specifically located at the addresses identified below: 
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       1) Castaic Sports Complex, 31320 North Castaic Road, Castaic 
                 2) North Agency Headquarters, 31320 North Castaic Road, Castaic 
                 3) Del Valle Park, 28201 West Sloan Canyon Road, Castaic 
                 4) William Hart Regional Park, 24151 San Fernando Road, Newhall 
                 5) Hasley Canyon Park, 28700 West Quincy Street, Castaic 
                 6) Northbridge Park, 27400 North Grandview, Valencia 
                 7) Richard Rioux Memorial Park, 26233 West Faulkner Drive, Stevenson Ranch 
                 8) Val Verde Park, 30300 West Arlington Street, Saugus 
                 9) Chesebrough Park, 23505 Sunset Hills Drive, Valencia 
               10) David March Park (formerly known as Plum Canyon Park) 
                     28310 North Via Joyce, Santa Clarita 
               11) Jake Kuredjian Memorial Park, 25265 Pico Canyon Road, Stevenson Ranch     

  These facilities are landscaped with turf, groundcover, shrubs, and are 
irrigated by manual and/or automatic irrigation systems.     

 2.2 The Contractor acknowledges personal inspection of the facilities and the 
surrounding areas and has evaluated the extent to which the physical 
condition thereof will affect the services to be provided.  The Contractor 
accepts the premises in their present physical condition, and agrees to 
make no demands upon the County for any improvements or alterations 
thereof.  

3.0 CERTIFICATIONS/REPORTS 
 3.1 Payroll and Prevailing Wage Report 
  The Contractor shall complete a Payroll and Prevailing Wage Certification 

Report which shall be made available to the Director concurrent with the 
monthly invoicing.  The Contractor may use Exhibit E, Public Works 
Payroll Reporting and Certification Form, or provide the required 
information in a form acceptable to the Director.  The monthly payment will 
not be made until such report is received and found acceptable by the 
Director.   

 3.2 Maintenance Function Report 
  The Contractor shall maintain and keep current a report that records when 

all Periodic, Seasonal, Additional Work, and maintenance functions 
performed by the Contractor's personnel were completed.  Said report 
shall be in a form and content acceptable to the Director and will be made 
available to the Director upon request.  The monthly payment may not be 
made if such report is requested and is not made available or is in a form 
that is unacceptable to the Director.   

 3.3  Certified Monitoring Reports for Living Wage Program
  The Contractor shall submit to the County, certified monitoring reports at a 

frequency instructed by the County.  The certified monitoring reports shall 
list all of the Contractor’s Employees during the reporting period.  The 
certified monitoring reports shall also verify the number of hours worked, 
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the hourly wage rate paid, and the amount paid by the Contractor for 
health benefits, if any, for each of its Employees.  The certified monitoring 
reports shall also state the name and identification number of the 
Contractor’s current health care benefits plan, and the Contractor’s portion 
of the premiums paid as well as the portion paid by each Employee.  All 
certified monitoring reports shall be submitted on forms provided by the 
County which contains the above information.  The County reserves the 
right to request any additional information it may deem necessary.  If the 
County requests additional information, the Contractor shall promptly 
provide such information.  The Contractor, through one of its officers, shall 
certify under penalty of perjury that the information contained in each 
certified monitoring report is true and accurate. 

4.0 ADDITIONAL WORK 
 4.1 As authorized in Section 8.0, Change Notices and Amendments, of the 

Contract, the Director may at his discretion, modify the Contractor's On-
Going Maintenance Task and Schedule when such work arises out of 
extraordinary incidents such as vandalism, Acts of God, and third party 
negligence; or services required due to new or the modification of existing 
facilities or recreation programs.    

 4.2 Prior to performing any additional work, the Contractor shall prepare and 
submit a written description of the work with an estimate of labor and 
materials. No work shall commence without a written authorization from 
the Director. 

 4.3 Notwithstanding the above authorization, when a condition exists wherein 
there is imminent danger of injury to the public or damage to property, the 
Director may verbally authorize the work to be performed upon receiving a 
verbal estimate from the Contractor.  However, within twenty-four (24) 
hours after receiving a verbal authorization, the Contractor shall submit a 
written estimate to the Director for approval.   

5.0 SAFETY 
 5.1 The Contractor agrees to perform all work outlined in this Contract in such 

a manner as to meet all accepted standards for safe practices during the 
maintenance operation and to safely maintain stored equipment, 
machines, and materials or other hazards consequential or related to the 
work; and agrees additionally to accept the sole responsibility for 
complying with all local, County, State or other legal requirements 
including but not limited to, full compliance with the terms of the applicable 
O.S.H.A. and CAL-O.S.H.A. Safety Orders at all times so as to protect all 
persons, including the Contractor's employees, agents of the County, 
vendors, members of the public or others from foreseeable injury, or 
damage to their property.  The Contractor shall inspect all potential 
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hazards at said facilities and keep a log indicating date inspected and 
action taken.   

 5.2 It shall be the Contractor's responsibility to inspect, and identify, any 
condition(s) that renders any portion of the premises unsafe, as well as 
any unsafe practices occurring thereon.  The Director shall be notified 
immediately of any unsafe condition that requires major correction.  The 
Contractor shall be responsible for making minor corrections including, but 
not limited to; filling holes in turf areas and paving, using barricades or 
traffic cones to alert patrons of the existence of hazards, replacing valve 
box covers, and securing play apparatus so as to protect members of the 
public or others from injury.  During normal hours the Contractor shall 
obtain emergency medical care for any member of the public who is in 
need thereof, because of illness or injury occurring on the premises.  The 
Contractor shall cooperate fully with the County in the investigation of any 
accidental injury or death occurring on the premises, including a complete 
written report thereof to the Director within five (5) days following the 
occurrence.  

6.0 HOURS AND DAYS OF MOWING SERVICES 
  6.1 The basic daily hours of mowing service shall be 7:00 a.m. to 3:30 
                      p.m. throughout the calendar year.             
           6.2 The Contractor shall provide adequate staffing to perform the required 

mowing services during the prescribed hours seven (7) days per week.  
Any changes in the days and hours of operation prescribed above shall be 
subject to approval by the Director.   

 6.3 Per the State of California Labor Code, the Contractor is directed to the 
following prescribed requirement with respect to the hours of employment.  
Eight (8) hours of labor under this Contract shall constitute a legal day's 
work and said Contractor shall not require or permit any laborer, worker or 
mechanic, or any subcontractor employed by him to perform any of the 
work described herein to labor more than eight (8) hours during any one 
day or more than forty (40) hours during any one calendar week, except 
as authorized by Labor Code Section 1815, under penalty of paying to the 
County the sum of Twenty-Five Dollars ($25) for each laborer, worker or 
mechanic employed in the execution of said Contract by the Contractor, or 
any subcontractor under the Contractor, upon any of the work included in 
said Contract for each calendar day during which such laborer, worker, 
technician, specialist or mechanic is required or permitted to labor more 
than eight (8) hours in any one calendar day or forty (40) hours in any one 
calendar week, in violation of the provisions of Section 1811 to 1815, 
inclusive, of the Labor Code of the State of California. 
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7.0 MAINTENANCE SCHEDULES 
 7.1 The Contractor shall, within ten (10) days after the effective date of this 

Contract, submit a facility work schedule to the Director for review and 
approval.  Said work schedule shall be set on an annual calendar 
identifying and delineating the time frames for the required functions by 
the day of the week, morning and afternoon.  In addition, the Contractor 
shall notify the Director, in writing, at least two (2) weeks prior to the 
scheduled date and time for the eradication of rodents pursuant to Section 
31 of the Statement of Work. 

  7.2 The Contractor shall submit revised schedules when actual performance 
differs substantially from planned performance.  Said revisions shall be 
submitted to the Director for his review, and, if appropriate, his approval, 
within five (5) working days prior to the scheduled time for the work.   

   

8.0 SIGNS/IMPROVEMENTS 
 The Contractor shall not post signs or advertising matter upon the premises or 

improvements thereon, unless prior approval therefor is obtained from the 
Director. 

9.0 UTILITIES 
 The County shall pay for all utilities with the exception of the telephone.  

However, water usage shall not exceed an amount required to comply with 
irrigation schedules established by the Director.  The Contractor shall pay for all 
excessive utility usage due to the Contractor's failure to monitor irrigation system 
malfunctions or unauthorized increases in the frequency of irrigation.  The excess 
cost will be determined by comparing current usage with historical usage for the 
same time period.  The excess cost factor, to be deducted from payments to the 
Contractor from the County will be presented to the Contractor by the Director 
prior to actual deduction to allow for explanations.   

10.0 NON-INTERFERENCE 
 The Contractor shall not interfere with the public use of the premises and shall 

conduct its operations as to offer the least possible obstruction and 
inconvenience to the public or disruption to the peace and quiet of the area within 
which the services are performed.   

11.0 NOISE  
 Contractor shall not prepare for or initiate any motorized operations or use any 

equipment before 7:00 a.m.  
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PART II. ON-GOING MAINTENANCE TASKS 
The specific frequencies per site are identified in Exhibit A, Pricing and Billing Schedule 
and Performance Frequencies and govern the Contractor's completion of required 
operations. 
 
GROUP I
12.0 MOWING 
 12.1 Mowing operations shall be performed in a workmanlike manner that 

ensures a smooth surface appearance without scalping or allowing 
excessive cuttings to remain.  This includes the safe operation of 
equipment as determined by the Director and within the manufacturer's 
guidelines.   

 12.2 Turf shall be mowed with a reel-type mower equipped with rollers or a 
rotary-type deck and shall be configured so that the outer edges of the 
blade shall extend 18" to 24" beyond the outer edge of the wheel.   

 12.3 All equipment shall be adjusted to the proper cutting heights and shall be 
adequately sharpened.  

 12.4 Mower blades shall be sharpened weekly.  
 12.5 Mowing height shall be no less than ¾ inch and may be set as high as 2 ½ 

inches with normalcy based upon turf species and site conditions.  
Mowing heights may vary for special events and conditions. Heights shall 
be determined by the Director. 

 12.6 Mowing operation shall be on a schedule that is acceptable to the 
Director. 

 12.7 Walkways shall be cleaned immediately following each mowing so that no 
clippings create a hazardous condition.  

 12.8 Mowing of turf at each park facility shall be completed in one operation. 

13.0 GROUP I SITE INSPECTION AND REPORTING - Mowing   
 13.1 Prior to initiating a mowing operation, the site is to be inspected by a 

knowledgeable and responsible employee, who will determine the 
practicality of initiating the operation.  Litter is not to be shredded by 
mowers, glass bottles are not to be driven over and broken, and 
excessively wet turf areas are not to be driven across.  Damaged sprinkler 
heads and valve box covers are to be immediately responded to.  

 13.2 If a mowing operation cannot be thoroughly completed within the 
designated time frame, the County Contract Monitor shall be immediately 
notified through the Contractor's communication network.  
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14.0 GROUP I MANAGEMENT/SUPERVISION - Mowing 
 14.1 The Contractor has the responsibility of providing fully trained and 

qualified personnel as well as mowing and transport equipment that is 
properly maintained.   

 14.2 This staff's activity is to be closely monitored to detect operational 
irregularities and non-compliance with contractual requirements.  It is the 
Contractor's executive, management, and supervisory staff's responsibility 
to see that the organization daily oversees the activities of its staff, 
throughout the range of its activities, and does not delay, ignore, or 
otherwise limit contractual obligations to a task, site, or operational 
request from the Director or his agents.  

 14.3 The Contractor's crew leader and operational staff, as well as their 
supervisory and management staff, shall be fully versed in the operational 
mandates and time lines.  An outline of the task requirements, schedule, 
and time lines for each facility shall be kept with each operating crew.   

 



















EXHIBIT H 
Title 2 Administration 

Chapter 2.203 Contractor Employee Jury Service 
 

 
2.203.010  Findings.  
The board of supervisors makes the following findings. The county of Los Angeles 
allows its permanent, full-time employees unlimited jury service at their regular pay. 
Unfortunately, many businesses do not offer or are reducing or even eliminating 
compensation to employees who serve on juries. This creates a potential financial 
hardship for employees who do not receive their pay when called to jury service, and 
those employees often seek to be excused from having to serve. Although changes in 
the court rules make it more difficult to excuse a potential juror on grounds of financial 
hardship, potential jurors continue to be excused on this basis, especially from longer 
trials. This reduces the number of potential jurors and increases the burden on those 
employers, such as the county of Los Angeles, who pay their permanent, full-time 
employees while on juror duty. For these reasons, the county of Los Angeles has 
determined that it is appropriate to require that the businesses with which the county 
contracts possess reasonable jury service policies. (Ord. 2002-0015 § 1 (part), 2002) 
 
 
2.203.020  Definitions. 
The following definitions shall be applicable to this chapter: 
 A.   “Contractor” means a person, partnership, corporation or other entity 
which has a contract with the county or a subcontract with a county contractor and has 
received or will receive an aggregate sum of $50,000 or more in any 12-month period 
under one or more such contracts or subcontracts. 
 B.   “Employee” means any California resident who is a full-time employee of a 
contractor under the laws of California. 
 C.   “Contract” means any agreement to provide goods to, or perform services 
for or on behalf of, the county but does not include: 
   1.   A contract where the board finds that special circumstances exist 
that justify a waiver of the requirements of this chapter; or 
   2.   A contract where federal or state law or a condition of a federal or 
state program mandates the use of a particular contractor; or 
   3.   A purchase made through a state or federal contract; or  
   4.   A monopoly purchase that is exclusive and proprietary to a specific 
manufacturer, distributor, or reseller, and must match and inter-member with existing 
supplies, equipment or systems maintained by the county pursuant to the Los Angeles 
County Purchasing Policy and Procedures Manual, Section P-3700 or a successor 
provision; or 
   5.   A revolving fund (petty cash) purchase pursuant to the Los Angeles 
County Fiscal Manual, Section 4.4.0 or a successor provision; or 
   6.   A purchase card purchase pursuant to the Los Angeles County 
Purchasing Policy and Procedures Manual, Section P-2810 or a successor provision; or 
   7.   A non-agreement purchase with a value of less than $5,000 
pursuant to the Los Angeles County Purchasing Policy and Procedures Manual, Section 
A-0300 or a successor provision; or 
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   8.   A bona fide emergency purchase pursuant to the Los Angeles 
County Purchasing Policy and Procedures Manual, Section PP-1100 or a successor 
provision. 
 D.   “Full time” means 40 hours or more worked per week, or a lesser number 
of hours if:  
   1.   The lesser number is a recognized industry standard as determined 
by the chief administrative officer, or  
   2.   The contractor has a long-standing practice that defines the lesser 
number of hours as full time. 
 E.   “County” means the county of Los Angeles or any public entities for which 
the board of supervisors is the governing body. (Ord. 2002-0040 § 1, 2002: Ord. 2002-
0015 § 1 (part), 2002) 
 
 
2.203.030  Applicability. 
This chapter shall apply to contractors who enter into contracts that commence after 
July 11, 2002. This chapter shall also apply to contractors with existing contracts which 
are extended into option years that commence after July 11, 2002. Contracts that 
commence after May 28, 2002, but before July 11, 2002, shall be subject to the 
provisions of this chapter only if the solicitations for such contracts stated that the 
chapter would be applicable. (Ord. 2002-0040 § 2, 2002: Ord. 2002-0015 § 1 (part), 
2002) 
 
 
2.203.040  Contractor Jury Service Policy.  
A contractor shall have and adhere to a written policy that provides that its employees 
shall receive from the contractor, on an annual basis, no less than five days of regular 
pay for actual jury service. The policy may provide that employees deposit any fees 
received for such jury service with the contractor or that the contractor deduct from the 
employees’ regular pay the fees received for jury service. (Ord. 2002-0015 § 1 (part), 
2002) 
 
 
2.203.050 Other Provisions.  
 A.   Administration. The chief administrative officer shall be responsible for the 
administration of this chapter. The chief administrative officer may, with the advice of 
county counsel, issue interpretations of the provisions of this chapter and shall issue 
written instructions on the implementation and ongoing administration of this chapter. 
Such instructions may provide for the delegation of functions to other county 
departments. 
 B.   Compliance Certification. At the time of seeking a contract, a contractor 
shall certify to the county that it has and adheres to a policy consistent with this chapter 
or will have and adhere to such a policy prior to award of the contract. (Ord. 2002-0015 
§ 1 (part), 2002) 
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2.203.060  Enforcement and Remedies.  
For a contractor’s violation of any provision of this chapter, the county department head 
responsible for administering the contract may do one or more of the following: 
  1.  Recommend to the board of supervisors the termination of the contract; 
and/or, 
  2. Pursuant to chapter 2.202, seek the debarment of the contractor. (Ord. 
2002-0015 § 1 (part), 2002) 
 
 
2.203.070  Exceptions. 
 A.   Other Laws. This chapter shall not be interpreted or applied to any 
contractor or to any employee in a manner inconsistent with the laws of the United 
States or California. 
 B.   Collective Bargaining Agreements. This chapter shall be superseded by a 
collective bargaining agreement that expressly so provides. 
 C.   Small Business. This chapter shall not be applied to any contractor that 
meets all of the following: 
   1.  Has ten or fewer employees during the contract period; and, 
   2.  Has annual gross revenues in the preceding twelve months which, if 
added to the annual amount of the contract awarded, are less than $500,000; and, 
   3.  Is not an affiliate or subsidiary of a business dominant in its field of 
operation. 
 “Dominant in its field of operation” means having more than ten employees and 
annual gross revenues in the preceding twelve months which, if added to the annual 
amount of the contract awarded, exceed $500,000. 
 “Affiliate or subsidiary of a business dominant in its field of operation” means a 
business which is at least 20 percent owned by a business dominant in its field of 
operation, or by partners, officers, directors, majority stockholders, or their equivalent, of 
a business dominant in that field of operation. (Ord. 2002-0015 § 1 (part), 2002) 
 
 
2.203.090  Severability.  
If any provision of this chapter is found invalid by a court of competent jurisdiction, the 
remaining provisions shall remain in full force and effect. (Ord. 2002-0015 § 1 (part), 
2002) 
 
 

Page 3 of 3 



EXHIBIT I 

Page 1 of 4 



EXHIBIT I 

Page 2 of 4 



EXHIBIT I 

Page 3 of 4 



EXHIBIT I EXHIBIT I 

Page 4 of 4 

 

Page 4 of 4 



EXHIBIT J 
Title 2 ADMINISTRATION 

Chapter 2.201 LIVING WAGE PROGRAM 
 

Page 1 of 4 

 

2.201.010 Findings. 
The board of supervisors finds that the county of Los Angeles is the principal provider of social 
and health services within the county, especially to persons who are compelled to turn to the 
county for such services. Employers’ failure to pay a living wage to their employees causes 
them to use such services thereby placing an additional burden on the county of Los Angeles. ( 

2.201.020 Definitions. 
The general definitions contained in Chapter 2.02 shall be applicable to this chapter unless 
inconsistent with the following definitions: 

A.  "County" includes the county of Los Angeles, any county officer or body, any county 
department head, and any county employee authorized to enter into a Proposition A 
contract or a cafeteria services contract with an employer. 

B.  "Employee" means any individual who is an employee of an employer under the laws of 
California, and who is providing full time services to an employer, some or all of which are 
provided to the county of Los Angeles under a Proposition A contract, or under a cafeteria 
services contract at a county of Los Angeles owned or leased facility. 

C.  "Employer" means:  

 1.  An individual or entity who has a contract with the county: 

  a.  For services which is required to be more economical or feasible under Section 44.7 
of the Charter of the county of Los Angeles, and is not listed as an excluded contract 
in Section 2.121.250 B of the Los Angeles County Code, referred to in this chapter 
as a "Proposition A contract," or 

  b.  For cafeteria services, referred to in this chapter as a "cafeteria services contract," 
and 

  c.  Who has received or will receive an aggregate sum of $25,000.00 or more in any 12 
month period under one or more Proposition A contracts and/or one or more 
cafeteria services contracts; or 

 2.  An individual or entity that enters into a subcontract with an employer, as defined in 
subsection C1 and who employs employees to provide services under the employer’s 
contract with the county. 

D.  "Full time" means a minimum 40 hours worked per week, or a lesser number of hours, if the 
lesser number is a recognized industry standard and is approved as such by the chief 
administrative officer, but in no event less than 35 hours worked per week.  

E.   “Proposition A contract” means a contract governed by Title 2, Section 2.121.250 et. Seq. of 
this code, entitled Contracting with Private Business. 

2.201.030 Prospective effect. 
This chapter shall be applicable to Proposition A contracts and cafeteria services contracts and 
their amendments the terms of which commence three months or more after the effective date 
of this chapter.* It shall not be applicable to Proposition A contracts or cafeteria services 
contracts or their amendments in effect before this chapter becomes applicable.  

 



EXHIBIT J 
Title 2 ADMINISTRATION 

Chapter 2.201 LIVING WAGE PROGRAM 
 

Page 2 of 4 

*Editor's note: Effective three months after the effective date of the Ordinance approval. 

2.201.040 Payment of living wage. 
A.  Employers shall pay employees a living wage for their services provided to the county of no 

less than the hourly rates set under this chapter. The rates shall be $9.64 per hour with 
health benefits, or $11.84 per hour without health benefits. 

B.  To qualify for the living wage rate with health benefits, an employer shall pay at least $2.20 
per hour towards the provision of bona fide health care benefits for each employee and any 
dependents during the term of a Proposition A contract or a cafeteria services contract. 
Proof of the provision of such benefits must be submitted to the county for evaluation during 
the procurement process to qualify for the lower living wage rate in subsection A of this 
section. Employers who provide health care benefits to employees through the county 
department of health services community health plan are deemed to have qualified for the 
lower living wage rate in subsection A of this section. 

C.  The board of supervisors may, from time to time, adjust the amounts specified in 
subsections A and B of this section, above for future contracts.  Any adjustments to the 
living wage rate specified in subsections A and B that are adopted by the Board of 
Supervisors shall be applicable to Proposition A contracts and cafeteria services contracts 
and their amendments which become effective three months or more after the effective date 
of the ordinance that adjusts the living wage rate. 

2.201.050 Other provisions. 
A.  Full Time Employees. An employer shall assign and use full time employees to provide 

services under a Proposition A contract or a cafeteria services contract, unless the employer 
can demonstrate to the county the necessity to use non-full time employees based on 
staffing efficiency or the county requirements of an individual job. 

B.  Neutrality in Labor Relations. An employer shall not use any consideration received under a 
Proposition A contract or a cafeteria services contract to hinder, or to further, organization 
of, or collective bargaining activities by or on behalf of an employer’s employees, except that 
this restriction shall not apply to any expenditure made in the course of good faith collective 
bargaining, or to any expenditure pursuant to obligations incurred under a bona fide 
collective bargaining agreement, or which would otherwise be permitted under the 
provisions of the National Labor Relations Act. 

C.  Administration. The chief administrative officer shall be responsible for the administration of 
this chapter. The chief administrative officer may, with the advice of county counsel, issue 
interpretations of the provisions of this chapter. The chief administrative officer in 
conjunction with the affirmative action compliance officer shall issue written instructions on 
the implementation and on-going administration of this chapter. Such instructions may 
provide for the delegation of functions to other county departments. 

D.  Compliance Certification. An employer shall, during the term of a Proposition A contract, or a 
cafeteria services contract, report for each employee and certify the hours worked, wages 
paid, and amounts the employer paid for health benefits, and provide other information 
deemed relevant to the enforcement of this chapter by the county. Such reports shall be 
made at the times and in the manner set forth in instructions issued by the chief 
administrative officer in conjunction with the affirmative action compliance officer. The 
affirmative action compliance officer in conjunction with the chief administrative officer shall 
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report annually to the board of supervisors on contractor compliance with the provisions of 
this chapter. 

E.  Contractor Standards. An employer shall demonstrate during the procurement process and 
for the duration of a Proposition A contract or a cafeteria services contract a history of 
business stability, integrity in employee relations, and the financial ability to pay a living 
wage. (Ord. 99-0048 § 1 (part), 1999.) 

2.201.060 Employer retaliation prohibited. 
No employer shall take an adverse action causing a loss of any benefit of employment, of any 
contract benefit, or any statutory benefit to any employee, person, or other entity, who has 
reported a violation of this chapter to the board of supervisors or to one or more of their offices, 
to the county chief administrative officer, or to the county auditor controller, or to the county 
department administering the Proposition A contract or cafeteria services contract. (Ord. 99-
0048 § 1 (part), 1999.) 

2.201.070 Employee retention rights. 
In the event that any Proposition A contract or cafeteria service contract is terminated by the 
county prior to its expiration, any new contract with a subsequent employer for such services 
shall provide for the employment of the predecessor employer’s employees as provided in this 
section. 

A.  A "retention employee" is an employee of a predecessor employer: 

 1.  Who is not an exempt employee under the minimum wage and maximum hour 
exemptions defined in the federal Fair Labor Standards Act; 

 2. Who has been employed by an employer under a predecessor Proposition A contract or 
a predecessor cafeteria services contract for at least six months prior to the date of a 
new contract; and 

 3.  Who is or will be terminated from his or her employment as a result of the county 
entering into a new contract. 

B.  Subsequent employers shall offer employment to all retention employees who are qualified 
for such jobs. 

C.  A subsequent employer is not required to hire a retention employee who: 

 1. Has been convicted of a crime related to the job or his or her job performance; or 

 2.  Fails to meet any other county requirement for employees of a contractor. 

D.  A subsequent employer may not terminate a retention employee for the first 90 days of 
employment under a new contract, except for cause. Thereafter a subsequent employer 
may retain a retention employee on the same terms and conditions as the subsequent 
employer’s other employees. (Ord. 99-0048 § 1 (part), 1999.) 

2.201.080 Enforcement and remedies. 
For violation of any of the provisions of this chapter: 

A.  An employee may bring an action in the courts of the state of California for damages caused 
by an employer’s violation of this chapter. 
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B.  The county department head responsible for administering a Proposition A contract or a 
cafeteria services contract may do one or more of the following in accordance with such 
instructions as may be issued by the chief administrative officer: 

 1.  Assess liquidated damages as provided in the contract; and/or 

 2.  Recommend to the board of supervisors the termination of the contract; and/or 

 3.  Recommend to the board of supervisors that an employer be barred from award of 
future county contracts for a period of time consistent with the seriousness of the 
employer’s violation of this chapter in accordance with Section 2.202.040 of this code. 

2.201.090 Exceptions. 
A.  Other Laws. This chapter shall not be interpreted or applied to any employer or to any 

employee in a manner inconsistent with United States or California laws. 

B.  Collective Bargaining Agreements. Any provision of this chapter shall be superseded by a 
collective bargaining agreement that expressly so provides. 

C.  This chapter shall not be applied to any employer which is a nonprofit corporation qualified 
under Section 501(c)(3) of the Internal Revenue Code. 

D.  Small Businesses. This chapter shall not be applied to any employer which is a business 
entity organized for profit, including but not limited to any individual, partnership, corporation, 
joint venture, association or cooperative, which entity: 

 1. Is not an affiliate or subsidiary of a business dominant in its field of operation; and 

 2. Has 20 or fewer employees during the contract period, including full time and part time 
employees; and 

 3.  Does not have annual gross revenues in the preceding fiscal year which if added to the 
annual amount of the contract awarded exceed $1,000,000.00; or 

 4.  If the business is a technical or professional service, does not have annual gross 
revenues in the preceding fiscal year which if added to the annual amount of the contract 
awarded exceed $2,500,000.00. 

 "Dominant in its field of operation" means having more than 20 employees, including full 
time and part time employees, and more than $1,000,000.00 in annual gross revenues or 
$2,500,000.00 in annual gross revenues if a technical or professional service. 

 "Affiliate or subsidiary of a business dominant in its field of operation" means a business 
which is at least 20 percent owned by a business dominant in its field of operation, or by 
partners, officers, directors, majority stockholders, or their equivalent, of a business 
dominant in that field of operation. (Ord. 99-0055 § 1, 1999: Ord. 99-0048 § 1 (part), 1999.) 

2.201.100 Severability. 
If any provision of this chapter is found invalid by a court of competent jurisdiction, the remaining 
provisions shall remain in full force and effect. (Ord. 99-0048 § 1 (part), 1999.) 



EXHIBIT K

(1)  Name:                                           Contractor   Address: (Street, City, State, Zip)

(2)  Payroll No.: (3)  Work Location: (5) For Month Ending:

(6)  Department Name: (7) Contract Service Description: (8)  Contract Name &  Number:

(9 ) Contractor Health Plan Name(s): (10) Contractor Health Plan ID Number(s):

(14) (15) (16) (17) (18) (19)

1 2 3 4 5

Title:

Gross Amount 
Paid            

(14x17)

Aggregate $ Health 
Benefits Paid 

(16+18)

(12)

Total Hours Worked Each Week of Monthly Pay Period

_I have reviewed the information in this report and as company owner or authorized agent for this  
company, I sign under penalty of perjury certifying that all information herein is complete and correct.

COUNTY   OF   LOS ANGELES
LIVING   WAGE   ORDINANCE

MONTHLY CERTIFICATION   FOR   APPLICABLE   HEALTH   BENEFIT   PAYMENTS

(13)

Telephone Number (include area code)            
(              )

Total Aggre--
gate Hours

Total     
(This Page)

Page:                                       
_____ ______  of  ______Authorized Signature:_______________________________________________       Date:_____/_____/____

_Print Authorized Name:
Grand 

_Total__  
(All Pages)

   Subcontractor 

(4)                                                                                                                                 
From payroll period:   ____/____/____  to payroll period:   ____/____/____

Work Classification
Employer Paid 
Health Benefit 
Hourly Rate

Gross Amount 
Paid            

(14x15)

Employee Paid 
Health Benefit 
Hourly Rate

(11)

Employee Name, Address & Last 4 digits of SS#

1

2

3

5

4

Instruction Box:  Please complete all sections of this form.   
(Information to complete this form can be obtained from your 
weekly  certified payroll rerorts)   Submit this form with your 
Certified Payroll Reports to the awarding County department.  
Be sure to complete and sign the reverse side of this form 
before submitting.

OAAC:\RV\WLOTrain.Manual\(4.0)StevRanch07_ExK-lwoHealth 6/12/2007: 6:43 AM
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EXHIBIT L 
COUNTY OF LOS ANGELES 
LIVING WAGE PROGRAM

PAYROLL STATEMENT OF COMPLIANCE 

 ___________ ____________  
ame of Owner or Company Representative)     (Title) 

o hereby state: 

1. 

__________  ; 

nd  

 
indirectly to or on behalf of ___________________________ ___________________________ 

Copeland Act, as 
amended (48 Stat. 948, 63 Stat. 108, 72 Stat. 357; 40 U.S.C. 276c), and described below: 

 

 
 

 
I, _________________________________________, _____________________

(N
 
D
 

That I pay or supervise the payment of the persons employed by 

____________________________________ on the __________________________________
(Company or subcontractor Name)      (Service, Building or Work Site) 

that during the payroll period commencing on the ________________ day of ______________________,a
                     (Calendar day of Month)   (Month and Year) 
ending the _______________ day of _______________________ all persons employed on said work site 
  (Calendar day of Month)  (Month and Year) 
have been paid the full weekly wages earned, that no rebates have been or will be made either directly or

___________
(Company Name) 

 
from the full weekly wages earned by any person and that no deductions have been made either directly or in 
directly from the full wages earned by any person, other than permissible deductions as defined in 
Regulations, Part 3 (29 CFR Subtitle A), issued by the Secretary of Labor under the 

 
 
 
 
 
 

 
That any payrolls otherwise under this contract required to be submitted for the above period are correct and 
complete; that the wage rates for employees contained 

2. 
therein are not less than the applicable County of 

Los Angeles Living Wage rates contained in the contract. 

. That: 
 

A. WHERE FRINGE (Health) BENEFITS ARE PAID TO APPROVED PLANS, FUNDS OR PROGRAMS 

□ 
 contract have been or will be paid to 

appropriate programs for the benefit of such employees. 
 

B. WHERE FRINGE (Health) BENEFITS ARE PAID IN CASH 
 

□ 
mount of the required County of Los Angeles Living 

Wage hourly rate as listed in the contract. 

thorized agent for this company, I sign under 
y certifying that all information herein is

 
3

 
In addition to the basic hourly wage rates paid to each employee listed in the above referenced 
payroll, payments of health benefits as required in the

Each employee listed in the above referenced payroll has been paid, as indicated on the payroll, 
an amount not less than the applicable a

 
I have reviewed the information in this report and as company owner or au
penalty of perjur  complete and correct. 
Print Name and Title 

 

wner or Company Representative Signature: 

 

O

THE WILLFUL FALSIFICATION OF ANY OF THE ABOVE STATEMENTS MAY SUBJECT THE CONTRACTOR OR 
SUBCONTRACTOR TO CIVIL OR CRIMINAL PROSECUTION.  IN ADDITION, THE CONTRACTOR OR 
SUBCONTRACTOR MAY BE SUSPENDED AND PRECLUDED FROM BIDDING ON OR PARTICIPATING IN ANY 

OUNTY CONTRACT OR PROJECT FOR A PERIOD OF THREE (3) YEARS. C
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COUNTY OF LOS ANGELES 
  NOTICE TO EMPLOYEES 
  COUNTY OF LOS ANGELES LIVING WAGE ORDINANCE 
 
This employer is a contractor with the County of Los Angeles.  This contract is subject to the Living Wage Ordinance (LWO) 
established by the Board of Supervisors (Los Angeles County Code Chapter 2.201).  If you are a full-time employee and perform any 
service to the County under this contract, you must be paid a "living wage” for the hours you work on the County contract. 
 
THESE ARE YOUR RIGHTS. . . 
 

Living Wage 
If you are a full-time employee, you must be paid no less than either of the two Living Wage rates:  

 

a) You must be paid not less than the living wage rate of $9.64 per hour and your employer must pay at least 
$2.20 per hour towards health benefits,  OR 

 

b)  You must be paid not less than the living wage rate of $11.84 per hour: 
• The $11.84 per hour rate must be paid to you if your employer does not provide you with health 

benefits, or if your employer pays less than $2.20 per hour towards your health benefits for you. 
• The $11.84 per hour rate includes $2.20 per hour to enable you to purchase health benefits on your 

own, if you so choose.  If you need help finding a health plan, your employer may be able to assist 
you. 

Retaliation 
You cannot be transferred, demoted or terminated because you reported violations of the Living Wage Program.  All acts of retaliation 
can be reported to the Office of Affirmative Action Compliance by calling the Living Wage Hotline. 
 
Worker Retention 
If the County of Los Angeles terminates its contract with your current employer before the contract’s expiration date and enters into a 
new contract with another contractor for the same service, you may be eligible to continue working as an employee of the new 
contractor for a period not less than 90 days following the start of the new contract. 
 
Federal Earned Income Tax Credit 
You may be eligible to apply for the Federal Earned Income Tax Credit and receive an annual monetary amount established by the 
IRS if you qualify.  Application forms are available from your employer or by contacting the Internal Revenue Service at (800) 829-
3676. 
 
You May Report Living Wage Violations to: 
 
____________________________________________________________      __________________________ 
County Department Administering this Contract      County Department Phone Number 

 
OR 

 
Office of Affirmative Action Compliance 

Living Wage Hotline 
(888) 550-WAGE   OR   (888) 550-9243 
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CONDADO DE LOS ANGELES 
 

AVISO A LOS EMPLEADOS SOBRE 
LA ORDENANZA DE SALARIO DIGNO 

DEL CONDADO DE LOS ANGELES 
 
Este empleador es un contratista del Condado de Los Angeles. Este contrato está sujeto a la Ordenanza de Salario Digno (LWO) 
establecido por la Junta de Supervisores (Código del Condado de Los Angeles, Capítulo 2.201). Si usted es un empleado de jornada 
completa y presta algún servicio para el Condado conforme a este contrato, se le debe pagar el “salario digno”, por las horas que 
trabaja bajo contrato con el Condado. 

 

ESTOS SON SUS DERECHOS… 

El Salario Digno 
Si usted es un empleado de jornada completa, se le debe pagar no menos de cualquiera de los dos Salarios Dignos identificados: 
 

a) Se le debe pagar no menos del salario digno de $9.64 por hora, y su empleador debe pagar al menos $2.20 por 
hora en beneficios médicos, O 

 
b) Se le debe pagar no menos del salario digno de $11.84 por hora: 

• Se le debe pagar un salario digno de $11.84 por hora si su empleador no provee beneficios médicas, o si su 
empleador paga menos de $2.20 por hora por sus beneficios médicos. 

• El salario digno de $11.84 por hora incluye los $2.20 por hora que le permite a usted adquirir beneficios 
médicas por su cuenta, si así lo dispone. Si necesita ayuda para encontrar un plan de salud, su empleador 
podría asistirle. 

 
Represalias 

Es prohibido que se le transfiera, se le asigne a un puesto inferior o se le despida por denunciar infracciones con la Ordenanza de 
Salario Digno. Todo acto de represalia se puede reportar a la Oficina de Acción Afirmativa a la línea telefónica designada para asuntos 
del salario digno. 

Continuidad en el Empleo 
Si el Condado de Los Angeles termina el contrato con su actual empleador antes de la fecha de caducidad del mismo y contrata a otra 
empresa para el mismo servicio, usted posiblemente tendrá el derecho a trabajar con el nuevo contratista, como mínimo durante los 
primeros 90 días del nuevo contrato. 

Crédito Federal Impositivo sobre Ingresos Salariales  
Usted puede solicitar el Crédito Federal Impositivo sobre Ingresos Salariales y recibir una compensación monetaria establecida por el 
Servicio de Impuestos Internos (IRS) al año si reune los requisitos para calificar.  Para recibir el formulario, comuníquese con su 
empleador o al IRS al número gratuito (800) 829-3676. 

Para hacer denuncias sobre infracciones a la Ordenanza de Salario Digno favor de llamar a los siguientes teléfonos: 

 

________________________________________________________  ___________________________________________ 
Nombre del Departamento del Condado que administra este contrato           Número de teléfono de dicho departamento 

 
 

Oficina de Acción Afirmativa 
Línea Directa para Quejas sobre el Salario Digno: 

(888) 550-WAGE   -   (888) 550-9243 
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CONTRACTOR CONFIDENTIALITY CERTIFICATION   

(Note: This certification is to be executed and returned to County with Contractor's executed Contract. Work cannot begin on 
the Contract until County receives this executed document.) 

 

 
  
CONTRACTOR NAME ___________________________________     Contract No.___________ 
 
GENERAL INFORMATION: 
The Contractor referenced above has entered into a contract with the County of Los Angeles to provide certain services 
to the County.  The County requires the Corporation to sign this Contractor Acknowledgement and Confidentiality 
Agreement. 
 

CONTRACTOR  ACKNOWLEDGEMENT: 
Contractor understands and agrees that the Contractor employees, consultants, Outsourced Vendors and independent 
contractors (Contractor’s Staff) that will provide services in the above referenced agreement are Contractor’s sole 
responsibility.  Contractor understands and agrees that Contractor’s Staff must rely exclusively upon Contractor for 
payment of salary and any and all other benefits payable by virtue of Contractor’s Staff’s performance of work under the 
above-referenced contract. 
 
Contractor understands and agrees that Contractor’s Staff are not employees of the County of Los Angeles for any 
purpose whatsoever and that Contractor’s Staff do not have and will not acquire any rights or benefits of any kind from 
the County of Los Angeles by virtue of my performance of work under the above-referenced contract.  Contractor 
understands and agrees that Contractor’s Staff will not acquire any rights or benefits from the County of Los Angeles 
pursuant to any agreement between any person or entity and the County of Los Angeles. 
 

CONFIDENTIALITY AGREEMENT: 
Contractor and Contractor’s Staff may be involved with work pertaining to services provided by the County of 
Los Angeles and, if so, Contractor and Contractor’s Staff may have access to confidential data and information 
pertaining to persons and/or entities receiving services from the County.  In addition, Contractor and Contractor’s Staff 
may also have access to proprietary information supplied by other vendors doing business with the County of 
Los Angeles.  The County has a legal obligation to protect all such confidential data and information in its possession, 
especially data and information concerning health, criminal, and welfare recipient records.  Contractor and Contractor’s 
Staff understand that if they are involved in County work, the County must ensure that Contractor and Contractor’s Staff, 
will protect the confidentiality of such data and information.  Consequently, Contractor must sign this Confidentiality 
Agreement as a condition of  work to be provided by Contractor’s Staff for the County.   
 
Contractor and Contractor’s Staff hereby agrees that they will not divulge to any unauthorized person any data or 
information obtained while performing work pursuant to the above-referenced contract between Contractor and the 
County of Los Angeles.  Contractor and Contractor’s Staff agree to forward all requests for the release of any data or 
information received to County’s Project Manager. 
 
Contractor and Contractor’s Staff agree to keep confidential all health, criminal, and welfare recipient records and all 
data and information pertaining to persons and/or entities receiving services from the County, design concepts, 
algorithms, programs, formats, documentation, Contractor proprietary information and all other original materials 
produced, created, or provided to Contractor and Contractor’s Staff under the above-referenced contract.  Contractor 
and Contractor’s Staff agree to protect these confidential materials against disclosure to other than Contractor or County 
employees who have a need to know the information.  Contractor and Contractor’s Staff agree that if proprietary 
information supplied by other County vendors is provided to me during this employment,  Contractor and Contractor’s 
Staff shall keep such information confidential. 
 
Contractor and Contractor’s Staff agree to report any and all violations of this agreement by Contractor and Contractor’s 
Staff and/or by any other person of whom Contractor and Contractor’s Staff become aware.   
 
Contractor and Contractor’s Staff acknowledge that violation of this agreement may subject Contractor and Contractor’s 
Staff to civil and/or criminal action and that the County of Los Angeles may seek all possible legal redress. 
 
 
SIGNATURE: ______________________________________________DATE:  ____/_____/_____ 
 

PRINTED NAME:  __________________________________________ 
 
POSITION: __________________________________________ 
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